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EMPTOYERS FEEDBACK ANATYSIS 2O2O.Z1

ACTION N REPORT

Atter due discussion on Employer's structured feedback analysis, the finalized actionable points, are
summarized below:

Eri"&r',',t*,

S. No. Actlonable Point Remarks
L Adeq uate subject knowledge Adequate steps will be taken to improve

knowledge and screen competent
ca ndidates.

2 Updated with current techniq ues

skills and modern tools
Appropriate steps will be taken to
improve current techniques skills and
modern tools.

3 Team work, lnd ividualistic work,
M ultid isciplina ry approach to

accomplish a task

Necessary measures will be taken to
improve team work, individualistic work,
etc.

4 Ethical and professional
responsibilities

Periodic awareness, releva nce and
programmes will be conducted for
imparting ethical and professiona I

responsibilities.
5 Communication skills

6 Planning and implementation of plans Planned activities will be conducted to
improve the pla nning and
implementation capabilities.

7 Lifelong lea rning Promotion of lifelong learning attitude
will be cultivated through imparting its
releva nce and benefits.

Regular language development camps or
exercises, literary events, assigning of
tasks that allow the staff to have
interactions will be organized to handle
the same,


